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@ UN, Universal Declaration of Human Rights (1948)

®@ UNGC, A human Rights Management Framework (2010)

® UN, The UN Guiding Principles on Business and Human Rights (2011)

@ OECD, The OECD Guidelines for Multinational Enterprise (2011)

® OECD, Due Diligence Guidance for Responsible Business Conduct (2018)
® Ciotalzoly

@ 7IAAYYUL, FEIIT AHHY WL (2018)

® F7IQAHEAAZ, 7|12(7|Y) &F AHFTTE7t HIAZAE (2018)

@ HER, 71% AHFF BEEXE(Q) (2019)



